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December 2021  

  

Thank you for your interest in the post of Trust Cluster Estates Manager.   

  

SAST is a strong and ambitious Trust of both primary and secondary schools seeking to ensure an excellent and 

sustainable 0-19 education for children within our community across West and North Dorset as well as South 

Somerset.  

  

The Sherborne Area Schools’ Trust was established in June 2017 with seven schools serving the West and North Dorset 

area as well as students from South Somerset. Currently there are 17 schools with over 5000 students and we employ 
over 850 staff. There is real strength in coming together with a collective responsibility for all of the children’s 

development and progress between 0-19 years. SAST has both large town primary schools with over 300 children, 

smaller village primary schools and nursery provision. There are several secondaries; two large 11-18 secondary 
schools with Sixth Forms, a smaller 11-16 secondary with 400 students and a pupil referral unit. There is a mix of 
formerly maintained and Church of England schools - both voluntary controlled and voluntary-aided in the Dioceses 
of Salisbury and Bath and Wells. We believe in preserving Schools in their local community.  

  

It is a strong Trust with the scale, capacity, expertise and performance with RSC/DFE support to grow and develop with 

other schools. I am proud to be a National Leader of Education and our Chair of Trustees is a National Leader of 
Governance.   

  

We are looking to appoint an exceptional Estates professional to join the team and support the delivery of 

Estates/Facilities provision across the trust. This is a new role to support an exciting period of growth for the Trust and 
evolution of its Estates function.  Senior leaders are currently evaluating the benefits of further growth of a centralised 
team, and this role will be a key appointment in leading this change and ensuring the delivery of a high performing 

Estates team.   

  

  The successful candidate will:  

• Promote and support the vision and values of the Trust  

• Have a proven track record of Estates undertaking and continuous improvement  
• Significant experience of effective line management of estates teams across multiple sites   

• Provide strong leadership to ensure a responsive and service-oriented provision is delivered to all sites  
• Demonstrable experience of effective budget management and project management  

• Be committed to partnership, collaboration and excellent teamwork  
• Extensive knowledge and expertise of Estates and/or Facilities management and Health and Safety 

compliance.  
• Use resources, intellect, creativity, and innovation to be successful.  
• Be highly resilient, with relentless determination to succeed and drive change  

• Have excellent communication skills  
 

In summary, there is a great sense of pride in what we collectively already achieve, and we want to enhance the 

existing and new schools. Education is more than just test and exam results – we place great value on the personal 

development of each child.  We aim for them to ultimately leave school as well-rounded young people with a strong 
sense of what is socially, morally and culturally acceptable, and to feel that they have a contribution to make to the 
greater community. You can make an important contribution to this strategic ambition.  

  

There is further information on the SAST website. If you would like to visit the Trust or discuss any aspect of the post, 
please contact Mike Bradley, Head of Estates in the first instance.   

  

On behalf of the Trustees of SAST, the leaders, staff and students we look forward to seeing your application and 

meeting you.  



  

  

 

Very best wishes,  

  

 

Colin Sinclair 

CEO  

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

 

  

THE APPLICATION PROCESS  
  

We look forward to receiving your application by 17/01/2022.  If chosen for interviews these will take place during the 
week commencing the 24/01/2022. You are asked to provide the following:  

  

• A completed application form  

• A letter of application of no more than 2 sides of A4 detailing your experience and expertise  

  

Completed applications should be returned either by post, marked ‘Confidential’ Michael Bradley, Sherborne Area 

School’s Trust, St Aldhelm’s House, Bristol Road, Sherborne, Dorset, DT9 4EQ or preferably by email to:  

Mike.bradley@sast.org.uk  

  

You are warmly encouraged to get in touch prior to application to discuss the position. Michael Bradley is available to 
have an informal discussion with interested applicants about the role. Please contact Michael on 07407 806995 or 
email directly on mike.bradley@sast.org.uk   
  

Sherborne Area Schools’ Trust has an absolute commitment to safeguarding and promoting the welfare of children.  

The Trust follows the national and relevant local authority policies and procedures for child protection and security. 

Current and/or previous employers will be contacted through references as part of the verification process pre-

appointment checks if the applicant is short listed. The successful applicant will be required to undertake an enhanced 
disclosure check with the Disclosure and Barring Service.  

  

Sherborne Area Schools’ Trust (SAST) recognises the benefit of having a diverse workforce and is committed to building 
a workforce which reflects diversity from the communities it serves. SAST values the contributions from all staff from 

a wide range of different backgrounds and actively seeks to promote an environment that is free from discrimination 
and harassment and at the same time supports fair promotion and cultural acceptance. Under the provision of the 

Equality Act 2010 SAST welcomes applications from everyone and operates a recruitment process which is fair and 
does not discriminate against or disadvantage anyone because of their age, disability, gender reassignment status, 

marriage or civil partnership status, pregnancy or maternity, race or nationality, religion or belief, sex or sexual 
orientation.     

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

 

 

JOB DESCRIPTION  
  

Job title:     Trust Cluster Estates Manager  

Grade:     12-  £36,922 - £42,821 per annum (subject to experience) 

Job family:      Premises  

Reporting to:    Head of Estates  

Hours per week:   37      

Weeks per year:   52  

Location:     Shaftesbury/Sherborne.  

      Regular travel across all SAST sites is required  
  

Purpose and impact  
To play a key role in supporting the Head of Estates to ensure the Trust delivers operational and strategic excellence 
in all matters relating to the estate and facilities management of its schools and is compliant with all current legal 
and regulatory requirements.  
To lead, within a defined geographical cluster, a team of Site Supervisors and maintenance teams in ensuring 

compliance across schools sites, whilst implementing and managing an Estates helpdesk ticket system to deliver an 

efficient and customer focused service. To plan and deliver costed preventative maintenance programmes and 

develop the Trust Estates portfolio through successful planning and management of capital projects to provide high – 
quality learning environments.  

  

Key responsibilities and duties   
• To work closely with the Head of Estates on projects relating to School Condition Allocation (SCA)  

• Full line management of a team of Site Supervisors and maintenance teams  

• Build and manage relationships between Estate staff, headteachers and the Trust  

• Support central Trust function with Estate- related initiatives  

  

Estate responsibilities  
• To be responsible for the monitoring, tracking and delivery across designated SAST sites for but not limited to:  

o Health, Safety, statutory and regulatory compliance and requirement;  

o Premises maintenance and development of rolling maintenance programs;  

o Building and grounds maintenance; 

o Catering and cleaning;  

o Delivery of small/medium projects;  

o Contracts management; 

o Environmental management and sustainability;  

o Overseeing travel and vehicle management   

o Implement, manage and be accountable for EVERY Business Contract 
Management System for all sites where there is not a site supervisor  

• To work with the Site Supervisors and maintenance teams to ensure consistency and quality of service support 

across all Trust sites in line with service level agreement requirements.  

• To manage the mobile site technician and direct their workload as required  

• To co-ordinate site management works for schools without a caretaker or those needing additional support, 

including line management of multi-site/mobile technician(s) and Site Supervisors  

 



  

 

 
 

• Support the on-boarding of additional Schools and academies joining the Trust through Estates due diligence 

and compliance assessment  

• To offer estate related guidance and advice, to school leaders and other Trust staff   

• To ensure all SAST Estates-related policies and procedures are adhered   

• In response to EVERY Compliance Framework software, create, monitor a costed planned and preventative 
maintenance schedule for all sites where the management of EVERY sit with this post holder to ensure reliable 
operations and quality excellence in the Trust’s physical environments.  

• Where the management of EVERY sits with site supervisors to support, guide and advise the creation of 
preventative maintenance schedules and to ensure the system is being managed appropriately  

• To be accountable for management of EVERY system for all sites where there is not a dedicated premises team  

• To understand the skills set of Estates staff and effectively deploy them across Trust sites as required to drive 
down costs and support service levels and operational requirements.  

• Oversee and monitor relevant SAST sites estates budgets to ensure they meet targets;  

• Authorise orders as per the Trust Scheme of Delegation;  

• Work with Senior leaders or central Trust staff in submitting bids for external funding.  

• Develop effective and supportive relationships with school leadership teams, school caretakers, site managers, 
mobile technicians and wider school and Trust staff.  

• To meet with Head teachers at least termly to provide them with an update on the site and to discuss and 

agree planned maintenance schedules  

• Implement, manage and monitor the use of an Estates helpdesk ticket system and analyse activity data to 

ensure effective deployment and level of resource to meet service-level agreement requirements.  

• Carry out regular inspections of maintenance work within the designated sites for quality assurance purposes  

• Co-ordinate and deliver meetings with Trust Estates maintenance team for training and sharing best practice 

on a termly basis.  

• Work in conjunction with the Trust Finance team, Head of Estates, Head teacher and Premises team (where 
relevant) to develop a planned and preventative costed programme of maintenance work.  

• Work in conjunction with procurement to establish and maintain a list of preferred contractors to serve all  

Trust sites locations; to include checklist competency status for each contractor  

• Develop proposals for, and deliver the procurement of cross Trust (Estate related) contracts where this is of 

benefit to trust schools  

• Develop proposals for income generation, specifically around letting opportunities across SAST  

• Collaborate on creation and management of Trust letting policy and procedures templates, personalising these 
as required for individual Trust sites   

• To provide content and update the relevant areas on the Trust Estate and HS Team Public SharePoint site with 
useful information which all School can access to include but not limited to; Letting policy and procedures, 
preferred contractors list, Estates/Facilities Handbook for schools  

• Developing effective liaison with Estates and compliance contractors, suppliers and service providers  

• Manage Trust contractors, ensuring that all Health and Safety requirements are met; monitor their 
performance and inspect completed work for your designated sites  

• Full Project manager responsibility for stand-alone Estates project as direct by CEO, Head teacher or Head of 
Estates, this may include the construction of specifications, planning application, contractors checks, site 
meetings and final sign off of project.  

• To work with Head of Estates and Head teacher with management of project conducted by third parties which 

may involve tenders and attending site meetings as required.    To liaise with the Trust insurers where 
necessary  

• Work in conjunction with the CEO, Head teacher, Head of Estates to support SCA process in response to  the 

School Condition Survey reports and construct cost estimates and  technical specification for project as 

required  



  

 

 
 

• To be accountable for the development and delivery of school action plans arising from the finding of premises 
related internal and external audit for the sites where post holder mangers and support site where site has 
dedicated premises team  

• To oversee the regular and effective cleaning of all schools/sites within your designated geographical cluster  

• In event of emergency post holder will be expected to assess and take remedial action to either secure the 
area themselves with may include working with tools as required or to contact relevant companies as required 
if post holder does not hold the necessary skills/tools to resolve the issue.    

  

2. General  

• Work with Trust Head of Estates and HS Team the to achieve the core vision and strategic aims for SAST   

• Attend Trust meetings and other related meetings as appropriate   

• Ensure policy implementation is communicated and understood by School Leaders  

• To support the Sherborne Area Schools’ Trust in the successful achievement of its vision, values, strategic aims 
and business plan while working collaboratively with Trust Head of Estates, HS Team and Head teachers.  

• To support the profile of the Trust with key stakeholders, local, national and international bodies and 

professionals from a range of sectors  

• To adhere to the Trust’s safeguarding procedures and share the commitment to promoting the welfare of 

children and young people within SAST.  

  

NB: The duties and responsibilities of this post are not restrictive, and the post holder may be required on occasion 
to undertake other duties, tasks and responsibilities commensurate with the grade of their post. This will not 
substantially change the nature of the post.  

Supervision and management  
Responsibility for the full line management of mobile site technicians, Site Supervisors and other maintenance staff 
at specific SAST locations, including recruitment, performance management and deployment of mobile site 
technicians. Ensure consistent expectations are communicated and high standards of service are maintained. Drive a 
collaborative culture amongst all Estate staff to support all sites effectively and to work as one team. Ensure areas of 
responsibility are allocated to the appropriate Site Supervisor, mobile site technician or other Estates staff. Ensure 
Site Managers, operatives and lettings facilitators are effectively managed.  
  

Resources  
Responsible, with support from school/trust finance teams, for generating requests for quotes (RFQs), tendering 
estates services, generating purchase orders, and authorising works, in accordance with the SAST Scheme of 
Financial Delegation.  
  

Working Environment  
The post will be based approximately one/two days per week in the office with three/four further days spent on 
school sites or visiting construction projects and liaise with contractors as required. There will be an expectation 
that the post holder will be required to attend construction projects which could entail working at height, confined 
spaces and potential of working with hazards e.g. asbestos In event of emergency post holder will be expected to 
assess and take remedial action to make safe area as necessary this may include working with tools as required.   
   

Contacts and Relationships  
The post will require significant contact with direct reports, site teams, contractors, utilities providers, school leaders, 
SAST senior leadership team, trustees, and external stakeholders (e.g. planning departments, local residents, and 
interest groups)  
  



  

 

 

Work Demands  
The role will require frequent prioritisation of demands on time, resources, and finances.  

  

Safeguarding Responsibilities for this post  
Safeguarding responsibilities associated with this role will not include engagement in regulatory activity. It will have minimal 
contact with young people on a day-to day basis. SAST is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. The successful candidate will have to meet 
the person specification and the post is subject to safeguarding checks, including an enhanced DBS check and Children’s 
Barred List check. The post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions 
Order 1975, 2013 and 2020.  
  
This is not a comprehensive list of all tasks which may be required of the post holder. It is illustrative of the general nature 
and level of responsibility of the work to be undertaken, commensurate with the grade. The duties of this post could also 
vary from time to time as a result of new legislation, changes in technology or policy changes.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
  



  

PERSON SPECIFICATION  
  

Applicants will be shortlisted on the basis of demonstrating that they fulfil the following criteria in their application 
form and should include clear examples of how they meet these criteria. You will be assessed in some or all of the 
specific areas over the course of the selection process.  

  

Essential  
Essential criteria are the minimum requirement for the above post.  

Qualifications/ training/registrations  

1. Professional, trade related qualifications or experience  e.g. NEBOSH Construction Certificate, CSBM or equivalent/similar  

2. Good numeracy and literacy skills  

Experience  

3. Minimum of 3 years role relevant experience gained in facilities management, estates, construction,  health and safety or 

related trades  

4. Extensive experience of contractor management  

5. Experience of working in a customer-facing environment  

6. Managing Budgets and taking responsibility for Estates-related procurement  

7. Demonstrable experience of successful Project management of multiple Estates- related projects     

8. Implementing and managing an Estates helpdesk ticketing system  

9. Proven track record of effectively leading and managing high-performing teams across multiple sites  

10. Knowledge of construction and/or maintenance processes  

Skills, abilities & knowledge  

11. Knowledge and understanding of PPM schedules, statutory checks & inspections within an education setting  

12. Working knowledge of health and safety legislation  

13. Prioritise, plan, organise, distribute and coordinate the work of others across multiple sites to build, support and work 

with high performing teams  

14. Ability to find and implement solutions to complex problems   

15. Ability to analyse and interpret data and report to leaders and Trustees as required  

16. Ability to interpret and implement company policies  

17. Creating rolling estate maintenance programs   

18. Ability to communicate information clearly across differing levels of seniority  

19. Ability to manage competing deadlines   

20. Ability to coach and develop others  

21. Ability  to understand and follow basic contractual terms and requirements  

22. IT – Ability to utilise MS Office suite, Office 365, and SharePoint  

Other  

23. Demonstrable evidence of successfully managing and driving change   

24. Resourceful and tenacious to drive improvement and maintain high standards of service  

25. Flexible, committed, resilient and positive including when working under pressure  

26. Customer- oriented approach to service is vital  

 

 



  

 

 

 

27. Prioritisation skills and being able to use own initiative are vital  

28. Full current driving license and access to a vehicle  

  

Desirable  
Desirable criteria will be used in the event of a large number of applicants meeting the minimum essential 
requirements.  

Qualifications/ training/registrations  

29. Professional facilities management qualification  

30. IOSH/NEBOSH trained   

31. Membership of the institute of workplace facilities management  

Experience  

32. Experience in an education setting  

Skills, abilities & knowledge  

33. Ability to deliver value for money initiatives  

34. Knowledge and understanding of bid-writing  

35. Willingness to constructively challenge the work of self and others to continually improve own and term performance  

Other  

36. General trade skill experience e.g. plumbing, carpenter  

  

 

 

 

 

 

 

 

 

 

 

 



  

 

   

THE ADVERT  
TRUST CLUSTER ESTATES MANAGER  
Start Date:  ASAP - subject to notice period  

Closing Date:  9am, Monday 17th January 2022 

Interviews:  During week commencing 24th January 2022 

Salary:  £36,922 - £42,821 per annum plus access to excellent contributory pension scheme  

Contract:   Permanent, 37 hours per week, 52 weeks  

                   30 days’ annual leave + 8 bank holidays  
  

Sherborne Area Schools’ Trust (SAST) is a strong and ambitious Trust of both primary and secondary 
schools seeking to ensure an excellent and sustainable 0-19 education for children within our community 
across West and North Dorset as well as South Somerset.  In September 2021 the Trust will consist of over 
5,000 children and over 850 staff working in 17 schools.  
  

This is a pivotal new role identified in response to the growth of the Trust and to maintain our commitment 

to provide high quality and safe learning environments for our students and staff. Ideally, you will have 

experience of Estates management in an educational and/or a multi-site environment, but more importantly 

you will have the professional knowledge and expertise, business acumen, flexibility and determination to 

make a real difference to our Trust.  
  

As a member of the Estates team you will lead and direct site-based teams in a defined geographical area 

maintaining compliance across sites, whilst managing the Estates helpdesk ticket system, delivering a cost 

efficient, customer- focused service. The post holders will work closely together to design and deliver costed 

programmes of planned maintenance to develop the Trust Estates whilst also working on larger capital 

projects. You will work in collaboration with school Head teachers and the wider Health, Safety and Estate 

team.  You will provide expert guidance and direction to ensure compliance, deliver a responsiveness 

maintenance service and manage the various Estates projects across the sites.  
   

The successful candidate will:  

• Promote and support the vision and values of the Trust  

• Have a proven track record of Estate undertaking and continuous improvement  

• Significant experience of effective line management of estates teams across multiple sites   

• Provide effective leadership to ensure a responsive and service-oriented provision is delivered to all 

sites  

• Demonstrable experience of effective budget management, project and contracts management  

• Be committed to partnership, collaboration and excellent teamwork  

• Extensive knowledge and expertise of Estates and/or Facilities management and Health and Safety 

compliance.  

• Use resources, intellect, creativity and innovation to be successful.  

• Be highly resilient, with relentless determination to succeed and drive change  Have excellent 

communication skills  

For a full list of responsibilities and person specification, please refer to the recruitment pack.  
  

 



  

 

 
 

This is a full time, 37 hours per week, permanent opportunity offering a salary of £36,922 - £42,821 per annum 

with access to an excellent contributory pension scheme.  
 

The Sherborne Area Schools’ Trust includes schools across Dorset and South Somerset from Sherborne to 

Shaftesbury towards Blandford and Wincanton. Our area is one of the best areas to live in Britain offering 

something for everyone. There are easy road and local direct rail links to London, Bath, Bristol, Exeter and 

the glorious Dorset coast and countryside.  

 

Safeguarding Responsibilities for this post  
Safeguarding responsibilities associated with this role will not include engagement in regulatory activity. It will  
have minimal contact with young people on a day-to day basis. SAST is committed to safeguarding and  
promoting the welfare of children and young people and expects all staff and volunteers to share this  
commitment. The successful candidate will have to meet the person specification and the post is subject  
to safeguarding checks, including an enhanced DBS check and Children’s Barred List check. The post is exempt 
from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020.  
 

Sherborne Area Schools’ Trust (SAST) recognises the benefit of having a diverse workforce and is committed 

to building a workforce which reflects diversity from the communities it serves. SAST values the contributions 

from all staff from a wide range of different backgrounds and actively seeks to promote an environment that 

is free from discrimination and harassment and at the same time supports fair promotion and cultural 

acceptance. Under the provision of the Equality Act 2010 SAST welcomes applications from everyone and 

operates a recruitment process which is fair and does not discriminate against or disadvantage anyone 

because of their age, disability, gender reassignment status, marriage or civil partnership status, pregnancy 

or maternity, race or nationality, religion or belief, sex or sexual orientation.     
  

  

  

  

  

  

  

  

  

  

  

  

  



  

 
 

BACKGROUND TO THE ROLE  
We strongly believe that the quality of the physical environment affects expectations and standards. We strive to 
provide equitable access to high quality learning environments, for all pupils in all our schools and settings. Our estate 
venues must provide safe, healthy, and compliant spaces in which to learn and work.   

  

Our core values are to provide a high-quality education to enable all students and staff to aspire, thrive and succeed. 
All schools are equal partners and are committed to the principles of collaboration, sharing expertise and resources to 

enable all partner schools to deliver excellent education for all young people in their care.  

  

We are continuously looking to enhance our schools and their facilities, to ensure they are fit for the future of 
education, contribute toward promoting the personal development of every child, and inspire a love of lifelong 

learning for our students and staff  

  

The trust support model for estates has been highlighted as an area which schools want to be developed and 

enhanced. We want all our schools and sites to be of the highest quality possible within the resources we are allocated. 
This is at the heart of our estates strategy alongside ensuring all compliance requirements are met.  

  

There are real opportunities for a clear dividend – ensuring all statutory requirements are met; making workload easier 
for school leaders; using our resources to improve our schools. Altogether we employ 16.43fte site staff across all our 
schools and 17.55fte cleaning staff as well as contracted out cleaning service.   

  

Estates Service Vision and Purpose  
We are committed to providing, maintaining and developing a customer-focused, cost effective, quality service to 

enable the trust to meet its vision and aims moving forward. It aims:  

o To deliver Estate, H&S services and initiatives which enable school teams to provide safe & healthy 
environments in which to work and learn.  

o To develop and apply H&S policies, practices, and solutions which support and enable school functions.   

o To build and ensure capability, commitment, and compliance  

  

Our approach is to:  
o Provide customer-oriented services that are accessible and respond to customer requirements and feedback 

o Work in partnership with leaders and stakeholder groups to achieve compliance 

o  Agile in response to changing priorities 

o  Deliver what we do as efficiently as possible 

o  Promote safety initiatives within the Trust schools   

o Consider best H&S practice, be outward-looking to develop service provision 

o Outcomes-based approach: Focus on developing a culture of safety as a core value  

  

  

  

  

  

  



  

 
 

Sherborne Area Schools’ Trust (SAST) Information  
SAST is a multi-academy trust, formed in June 2017, of seven schools serving the West and North Dorset area as well 
as students from South Somerset. Currently, there are 17 schools with more than 5,000 students and over 850 
members of staff. SAST has large town primary schools with over 300 children, smaller village primary schools and 
nursery provision. SAST also has 4 secondary schools including a state boarding school and Sixth Form and a large 
1118 secondary school with a Sixth Form of over 400 students. There is a mix of formerly maintained and Church of 
England schools - both voluntary controlled and voluntary-aided in the Diocese of Salisbury. We believe in preserving 
Schools in their local community.   
  

Our Schools:  

A key principle of the SAST is that member schools maintain their own character, such as church and community status. 

All schools in the multi-academy trust are equal partners and are committed to the principles of collaboration, sharing 
expertise and resources to enable all partner schools to deliver excellent education for all young people in their care.   

  

At the heart of SAST is the desire to work in partnership, to collaborate with others and to be outward facing for the 
benefit of children and staff. The schools have extensive links beyond the immediate area and are keen to extend 

these further. The Gryphon School was designated as a National Teaching School and National Support School in the 

summer of 2017 and leads the North Dorset Teaching School Alliance.  

  

SAST works by providing opportunities to share and improve - to develop further our provision as well as supporting 
the quality of leadership and management. This includes sharing best practice, being creative in maintaining a broad 

and diverse curriculum, ensuring the care and support is in place for children and families and enabling further staff 
and teacher development. We also work together on meeting the challenges of funding and the opportunities for 

financial efficiency, determining for ourselves which services and providers we will use to provide outstanding 
provision for our children. There is real strength in coming together with a collective responsibility for all of the 
children’s development and progress between 0-19 years.   

  

What we value – our ethos:  

Partnership and Collaboration  
Our schools support each other, by sharing expertise and resources, to ensure improvement.  

  

Pursuit of Excellence  
We provide a high quality education to enable all students and staff to aspire, thrive and succeed.  

  

Holistic Lifelong Learning  
We promote the personal development of every child and a love of lifelong learning for our students and staff.  

  

Equality and Distinctiveness  
We celebrate the individuality of each school and all in it. We are proud to be at the heart of our local communities.  

  

Organisation - How we work:  

All our schools are successful. Of course, we recognise that we need to continually improve and evolve. The priority is 

to enable every School to continue to provide an excellent education for all our students while protecting the School’s 
role at the heart of its community, along with our unique qualities and strengths.  

  

There is a balance as to the responsibilities delegated to Schools and those that are the responsibility of SAST. The 
focus is to continually evaluate, improve and develop through strong, effective and accountable leadership at all levels. 

The aim is to establish clear, simple and effective accountability including slim and streamlined governance.  

  



  

 

 
 

Partnerships:  

Partnership and collaboration is a core feature of all our Schools – a genuine desire to be outward-facing, to use the 

best ideas from across the world. The Schools have always worked closely together and across Dorset and Somerset.   

  

SAST Benefits:  

As part of the Sherborne Area Schools Trust, we can offer you a range of benefits including:  

• High- quality CPD opportunities  

• Access to an excellent contributory pension scheme  

• Employee Assistance Programme  

• On-site nursery provision at some of our academies  

• Cycle to work scheme   

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 

  
  

  
  

 

 

 

 

 

 

 

 

 

 

 



  

 
 

Information about Sherborne, Wincanton, Shaftesbury and 

surrounding areas 
  

Sherborne   
Sherborne is one of the most beautiful towns in England. It has an abundance of medieval buildings, a majestic Abbey, 
world famous schools, a picturesque alms-house and two castles.  In March 2014, The Sunday Times described it as 
‘one of the most drop-dead gorgeous towns in the country and having the feel of ‘a small cathedral city’.  This is 
boosted, it says, by the quality of its schools, both private and public It is ideally located on the Dorset and Somerset 

border and has excellent transport links enabling the town to flourish.  Later that month, The Times listed it as one of 
the best places to live in the countryside.  

  

There is a direct rail line to London, and Bath, Salisbury and Exeter and the spectacular Dorset coastline are within easy 
reach. It is a wonderful area in which to live and it has attracted many newcomers and families from across the country 
to settle in and around the area.   

  

Sherborne is renowned as a town which is a centre of educational excellence. The links with the other schools in 
Sherborne are good - there is a genuine partnership and desire to share expertise and opportunities.   

  

 

  
Wincanton  
Wincanton is a small market town situated on the extreme southeast of Somerset almost on the borders of Dorset 
and Wiltshire. This part of Somerset is a countryside of diversified and unspoilt scenery which ranges from the lush 
pastures of the Blackmore Vale, through orchards and richly wooded combes to the hills with panoramic views over 

Somerset and adjacent counties.  

  

Wincanton lies 15 miles north east of Yeovil, 12 miles north- west of Shaftesbury, 17 miles south west of Warminster 
and 34 miles east of the county town of Taunton. London is 111 miles by road. Situated on the main A303 London to 

Penzance trunk road, Wincanton enjoys excellent road links and is in an enviable position for exploring this attractive 
corner of rural England.   

  

For the active, the countryside around Wincanton is perfect for exploring on foot, bicycle or horseback. Within easy 
reach of Wincanton are numerous places of interest easily and quickly accessible including an Iron Age hill fort at South 
Cadbury - reputedly King Arthur's Camelot, Haynes International Motor Museum at Sparkford, the Fleet Air Arm 

Museum at Yeovilton and Longleat. Sherborne and Glastonbury are half an hour away. Wincanton's famous racecourse 
stages numerous race meetings - including a full National Hunt programme.  

  

 

 

  
  



  

 

 

 

   

Shaftesbury  
Shaftesbury is perched on a hill high above Dorset’s Blackmore Vale and has one of the most beautiful and 
commanding settings of any market town in England, with a charm and history that is unrivalled. Founded over 1100 

years ago as the site of King Alfred’s citadel Benedictine Abbey, and today largely unchanged since the 18th century, 
the town is a treasure trove for all.   

  

Located on ancient trade routes, Shaftesbury has been a market centre for centuries, and today there is still a charter 
market on Thursdays. Regular Farmers’ Markets, book fairs, flea markets, plus monthly Sunday Markets all add to 
the wonderful bustling atmosphere of the town.  
  

The town is served by many small independent shops and has many lovely pubs, restaurants and cafes. There is also a 

supermarket and an open-air swimming pool. Shaftesbury is located close to Gillingham and Tisbury where there are 
direct train lines to London. The town is surrounded by picturesque villages and is an attractive part of the world to 
live in and work.   

  
  
Support in Relocating   
Every year we have new staff joining the trust. Many staff live in Sherborne or the surrounding villages. House prices 
are a little lower in Yeovil and other Dorset towns like Dorchester, Shaftesbury and Gillingham. Some staff comfortably 

travel from Somerset or Devon and we are easily accessible from Bath, Taunton and Bournemouth. We would be very 

happy to provide informal guidance about available accommodation; some new staff like to share, and staff often 

share transport.  

  

 


