
 

 

 

 

 

 

INTERNAL APPLICANTS ONLY 

Gryphon ITEC Lead 

Terms: Equivalent to 1 day per week. Permanent 

Salary: Fantastic CPD opportunity. Release time provided to perform role  

Reporting to: Gryphon Assistant Headteacher (Learning and Teaching- Staff) 

Start: 01st September 2019 

Closing date for Expressions of interest: 9am Monday 4th July 2019 

Interview date during week ending 5th July 2019 

 

The Role: 

The NDSTA is seeking a Gryphon-based ITEC Lead, supporting its trainee teachers during this 

formative period. This is an excellent personal development opportunity for staff aspiring to 

middle and senior management. 

The successful candidate will be a dynamic and outstanding practitioner; able to demonstrate 

excellent core teaching skills and up-to-date knowledge of best practice and curriculum 

developments. The post holder will possess strong interpersonal skills to provide effective 

support to trainees and mentors alike, whilst being highly organised to ensure quality 

assurance parameters and key deadlines are met. 

The post is offered on a time release basis only and does not attract any additional pay award. 

Key Job Purpose: 

 To ensure Gryphon trainees receive school-based training on whole school themes e.g. the schools’ 
behaviour management policies, safeguarding, assessment etc. 

 To provide pastoral support for trainees whilst they are at school. 

 To quality assure the mentoring within the school. 

 To support school mentors. 

 To contribute to the writing of trainee reports. 

 To quality assure any reports and assessments made of trainees in their schools. 

 Observe lessons and give feedback to trainees. 

 Holding induction meetings and meetings with the trainees for general support. 

 Overseeing preparation for final assessment or external examiner if required.  

 To advise and support trainees on making applications for jobs. 

 Organising subject specific interviews in their own schools. 



 To liaise with the MSC about teacher training issues in their schools. 

 Attend relevant training / meetings run by the Mid-Somerset Consortium. 

 Contribute to the NQT programme. 

 

Person Specification and requirements 

High level of student attainment from students taught 
Up to date knowledge of current best practice and  
curriculum developments 
Excellent interpersonal skills 
Able to demonstrate excellent classroom management 
Clear commitment to excellent assessment and feedback 
Able to deal sensitively with people and resolve conflicts 
Demonstrate good judgement 
Ability to work under pressure and meet deadlines 
Ability to relate extremely well to students and adults and demonstrate excellent oral and written 
communication skills 
Ability to use ICT to support learning 
Have demonstrable experience of supporting trainee teacher development. 

 

The Application Process: 

Expressions of interest should be returned either by post, marked ‘Confidential’ to Catherine 

Watson, SAST, St Aldhelm’s House, Bristol Road, Sherborne, Dorset DT9 4EQ or by email to 

her at:  HR-recruitment@sast.org.uk 

You are asked to provide the following: 

 An expression of interest of no more than 2 sides of A4 detailing your experience and 
expertise 
 

Please do get in touch with Steve Hillier, the Chair of the Teaching School, if you would like 

to discuss this opportunity. We look forward to receiving your expressions of interest. 

The Sherborne area Schools’ Trust (SAST) has an absolute commitment to safeguarding and 

promoting the welfare of children. The Trust and School follows the national and Dorset 

policies and procedures for child protection and security and the interview will include 

questions about safeguarding children. Current and/or previous employers will be contacted 

through references as part of the verification process pre-appointment checks if the applicant 

is short listed. The successful applicant will be required to undertake an enhanced disclosure 

check with the Disclosure and Barring Service. 

SAST is committed to equal opportunities and positively encourages applications from all 

sections of the community. 


