Class Teacher Vacancy
Shillingstone CE Primary School
Blandford
Dorset
1 September 2020

Class Teacher
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Dear Applicant,
Thank you for your interest in joining our School. The school has had a fantastic year, particularly as the school
joined the Sherborne Area Schools’ Trust (SAST) in July 2019. We are proud to be part of a trust where there is
considerable support and collaboration with the other schools and leaders across these schools.
You are warmly encouraged to visit us in advance of applying. We understand that this may not be possible and
there will be time on the interview day to see and ask everything you may need to know. When you visit the
school, you will notice the:
•
•
•
•
•
•

Friendly and welcoming atmosphere
Children that are thriving and enjoying learning
Breadth of experiences and opportunities
Hard working, committed and caring staff
Beautiful surroundings and facilities
Strong local community.

There are currently 101 children on roll. The School has a Church of England foundation within the Diocese of
Salisbury.
We are excited to now be part of the Sherborne Area Schools’ Trust (SAST). There is real strength in coming
together with a collective responsibility for all of the children’s development and progress between 0-19 years.
We believe in preserving schools in their local community. This means that there will be considerable local
expertise to support the school and staff with the chance to make a contribution to wider developments.
At the heart of SAST is the desire to work in partnership, to collaborate with others and to be outward facing for
the benefit of children and staff. The schools have extensive links beyond the immediate area and are keen to
extend these further. The Gryphon School was also designated as a National Teaching School in the summer of
2017 and in conjunction with SAST, leads the North Dorset Teaching School Alliance.
There is further information about the School on our website www.shillingstone.dorset.sch.uk and the trust at
www.sast.org.uk
You are very welcome to visit us in advance of an application or please contact the school office for any further
information.
On behalf of the staff, children and governors we look forward to meeting you.
Very best wishes,

Jane Whitehouse-Sharpe
Headteacher

THE APPLICATION PROCESS
We look forward to receiving your application by 9am Monday 27th April 2020. If chosen for interviews
these will take place on Tuesday 5th May 2020. You are asked to provide the following:
•
•

A completed application form
A letter of application of no more than 2 sides of A4 detailing your experience and expertise

Completed applications should be returned either by post, marked ‘Confidential’ to Jane WhitehouseSharpe, Headteacher, Shillingstone Church of England Primary School, Shillingstone, Blandford, Dorset
DT11 0TX or by email to: office@shillingstone.dorset.sch.uk
Should you wish to arrange a visit to view the School, please do not hesitate to contact Jane WhitehouseSharpe (Headteacher) or Helen Watson/Sonia Knight (Admin Officer/Finance Officer)
office@shillingstone.dorset.sch.uk
Shillingstone CE Primary School, part of the Sherborne Area Schools’ Trust has an absolute commitment
to safeguarding and promoting the welfare of children. The School follows the national and Dorset
policies and procedures for child protection and security and the interview will include questions about
safeguarding children. Current and/or previous employers will be contacted through references as part
of the verification process pre-appointment checks if the applicant is short listed. The successful
applicant will be required to undertake an enhanced disclosure check with the Disclosure and Barring
Service.
The Sherborne Area Schools’ Trust is committed to equal opportunities and positively encourages
applications from all sections of the community.

Teacher Person Specification
Person Specification for the post of Key Stage 2 teacher 0.44 (0.4 in class, plus PPA)
Fixed term post (for 1 year in the first instance)
ESSENTIAL

DESIRABLE

1.
Qualifications
and Career
Development

•

Qualified teacher
status.

•

Evidence of recent
professional
development or
relevant in-service
training.

2. Experience

•

•

3. Knowledge
and
understanding

•

Recent evidence of
good/outstanding
classroom teaching in
Key Stage 2
Good understanding of
child development
across the primary
phase.
Knowledge of recent
initiatives in education
(e.g. AfL and ARE).
Ability to teach from
first hand experiences
and plan across a
mixed-age curriculum.
Ability to reflect on own
practice.
Good communication
and interpersonal skills.
Teaching demonstrates
high expectations and
standards for all
children.
Ability to accurately
assess children, identify
their next learning
steps and amend
provision accordingly.
Experience of using ICT
as a tool for teaching
and learning.
Excellent behaviour
classroom management
strategies.

Experience of a
leadership role in
school e.g. subject
leadership
An innovative and
reflective
practitioner
Good understanding
of Safeguarding and
child protection
procedures.

•

4. Key skills

•

•
•
•

•

•
•

•
•

5. Personal
Qualities and
Relationships

•
•

•
•
•
•

•
•
•

Willing to develop a
subject area across the
school.
To be able to
communicate and
disseminate
information at a child’s
level of understanding.
Ability to establish links
with parents to support
their child’s learning.
Reliable, punctual and
well organised.
Warm and
approachable with a
sense of humour.
Ability to work as part
of a team and form
sound relationships
with all staff.
Motivated, confident
and enthusiastic with a
positive attitude.
Willing to be involved in
the wider life of the
school.
Fully supportive of the
ethos and aims of a
Christian school.

•

•

•

Enthusiastic
approach to sharing
practice across the
school.
Bring personal
interests and
enthusiasms to the
school community.
Ability to promote
the school within the
wider community.

The Advert
CLASS TEACHER- Shillingstone CE Primary School, Blandford, Dorset DT11 0TX
Start Date: 1 September 2020
Closing Date: 9am on Monday 27th April 2020
Interviews: Tuesday 5th May 2020
Salary: Main Pay Scale
Contract: Fixed term (1 year in the first instance)
We are looking to appoint an enthusiastic and motivated KS2 Class Teacher to join our popular village school, from
September 2020. This will be a fined term post (1 year in the first instance) and will be to teach in a Year 3 / 4
mixed age class on one day and a Year 5 / 6 mixed age class on a second day.
The children, staff and governors at Shillingstone CE VA Primary School are looking for a teacher who is:
•
•
•
•
•

Passionate, creative and enthusiastic.
Committed to all children and have high expectations for all.
An excellent practitioner with excellent classroom management skills.
Able to plan and assess effectively for all children in a mixed ability class.
Able to promote high standards of achievement and behaviour.

•

Supportive of the Christian ethos of the school.

In return, we can offer you:
•
•
•
•
•

Enthusiastic children who want to do their best.
Supportive parents.
Happy staff, who work together as a team.
A commitment to professional development.
Modern school with good resources.

Visits to the school are warmly welcomed – please contact Mrs Helen Watson or Mrs Sonia Knight in the school
office to make an appointment.
Shillingstone CE VA Primary School is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment. The successful candidate will be required
to have an Enhanced Disclosure and Barring Service check in line with the Government’s safer recruitment
guidelines. Shillingstone CE VA Primary School is committed to equal opportunities.
Closing date for application: Monday 27th April 2020 by 9am
Proposed Interview date: Tuesday 5th May 2020
If you do not hear from us by Monday 4th May, then please assume your application has been unsuccessful.

Shillingstone CE Primary School– USEFUL INFORMATION
Shillingstone CE Primary School has 101 children on roll. There are currently four mixed age classes.
Jungle Class – Mixed Year R / 1
Woodland Class – Mixed Year 1 / 2
Ocean – Mixed Year 3 / 4
Desert – Mixed Year 5 / 6
We are very proud of our Christian values and these are at the heart of our learning and worship.

Growing Together. Together we learn.
For the body is not one member but many.

Our vision for each member of our church school stems from Corinthians 12: 12-14
“Christ is like a single body, which has many parts; it is still one body, even though it is made up of different parts.
In the same way, all of us, whether Jews or Gentiles, whether slaves or free, have been baptized into that one
body by the same Spirit, and we all have been given the one Spirit to drink. For the body itself is not made up of
only one part, but many parts.”
In essence, this vision shows us that the body of Christ, or the people that are the whole of humanity, are a team.
The body is not supported by one person, but by all of us. We are one, we are strongest working together in unity.
As we all we work together we demonstrate our Christian values of respect, compassion, friendship and trust.
Growing Together. Together we learn - The word ‘together’ is very important to us as we believe that working
together is vital in order for us to help all our children learn and reach their potential.
Over the coming years, our ambition is to:
•

Celebrating diversity – teaching children to celebrate everyone being different;

•

Making a change – helping our children to think about how we can make small and big changes in our lives
that will have an impact on our local community, our country and the World, e.g. plastic and recycling,
homelessness;

•

Supporting families – trying to get all families involved in children’s learning and working together to
achieve the best for every child.

Sherborne Area Schools’ Trust (SAST) Information

SAST is a multi-academy trust, formed in June 2017 with seven schools serving the West and North Dorset area as
well as students from South Somerset. Currently there are almost 2700 students and we employ over 450 staff.
SAST has large town primary schools with over 300 children, smaller village primary schools and nursery provision.
There is a large 11-18 secondary school with a Sixth Form of over 400 students. There is a mix of formerly
maintained and Church of England schools - both voluntary controlled and voluntary-aided in the Diocese of
Salisbury. We believe in preserving Schools in their local community.
Our Schools
All schools in the multi-academy trust are equal partners and are committed to the principles of collaboration,
sharing expertise and resources to enable all partner schools to deliver excellent education for all young people in
their care. The current schools that are members of the MAT are:

•
•
•
•
•
•
•
•
•
•

Buckland Newton CofE Primary School
King Arthurs’s Secondary School
Okeford Fitzpaine CE Primary School
Sherborne Abbey CofE Primary School
Sherborne Primary School
Shillinstone CE Primary School
St Andrew’s CofE Primary School
St Mary’s CofE Primary School
The Gryphon School (Secondary)
Thornford CofE Primary School

At the heart of SAST is the desire to work in partnership, to collaborate with others and to be outward facing for
the benefit of children and staff. The schools have extensive links beyond the immediate area and are keen to
extend these further. The Gryphon School was designated as a National Teaching School in the summer of 2017
and will lead the establishment of the North Dorset Teaching School Alliance.
SAST works by providing opportunities to share and improve - to develop further our provision as well as
supporting the quality of leadership and management. This includes sharing best practice, being creative in
maintaining a broad and diverse curriculum, ensuring the care and support is in place for children and families and
enabling further staff and teacher development. We also work together on meeting the challenges of funding and
the opportunities for financial efficiency, determining for ourselves which services and providers we will use to
provide outstanding provision for our children.
Our mission and values
•
•
•

To be a special collaboration of high performing primary, secondary and alternative provision schools
seeking to ensure an excellent and sustainable 0-19 education for children within our community
across West and North Dorset as well as South Somerset.
To build upon the existing relationships across partnerships and clusters to develop as a family of
schools working together to strengthen each school and inspire our young people and their families.
To have a shared commitment to creative and innovative learning opportunities, high aspirations and
leadership, and academic success with inspiring schools, alongside developing the personal attributes
for everyone (children and staff) to thrive at every stage of their learning journey.

What we value – our ethos
•

•
•
•
•
•
•
•

Our partnership is an inclusive learning community in which children and adults together are committed to
learning; inspired by a love of lifelong learning. The partnership focus is to enhance the whole of a child’s
learning journey from 0-19 and it also promotes learning amongst adult members of school communities
and the families of pupils.
All schools are equal partners and are committed to the principles of collaboration, sharing expertise and
resources to enable all partner schools to deliver excellent education for all young people in their care.
Opportunities for greater consistency and coherence will be actively sought for the benefit of all children
and staff.
We will celebrate each school’s unique and individual characteristics in the community it serves. Each
school will retain its individual identity, uniform, ethos and where relevant Christian distinctiveness but
will be working together for the benefit of the children, families and communities that they serve.
There will be a rigorous focus on the key areas for improvement in order to achieve the highest standards
of academic and personal achievement - nurturing our students’ spiritual, moral, social, physical and
cultural development.
All the Trust leaders will act impartially in the best interest of the trust and will work in the best interest of
all the academies.
The Trust will recognise, prepare for and act upon the national and local changes taking place across
education and that face the partnership trust.
The Trust will seek to pre-empt issues of performance (educational, financial, compliance etc). Where a
school is experiencing or at risk of experiencing issues, the Trust will take the appropriate action to

•

support the school to resolve those issues in a timely manner and for the benefit of those within the Trust.
All schools value all of our staff and the contribution they bring to our schools and for our young people.
All partner schools are committed to supporting the development of all staff, to foster leadership and
succession planning and to offer staff greater opportunities within the trust and its academies; and we will
engage with our staff in shaping the provision across the Trust.

